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Director’s 

Comments 


On  2 April,  at  an  all-hands  conference  in  Orlando, 

I presented  the  NCOIC  of  RSS  Tampa,  Staff  Sergeant 
Frank  D.  Torres  with  a Navy  Achievement  Medal. 

RSS  Tampa  was  on  a down  cycle  when  SSgt  Torres  took 
over.  In  his  first  three  months  as  NCOIC,  Tampa 

wrote  57  net  new  contracts  for  a mission  of  37 a 

well -deserved  award ! Other  NCOICs  who  were  at  the 
top  were  GySgt  Hishon,  GySgt  Jarman,  SSgt  Kuhns 
and  GySgt  Montanez.  Three  of  these  five  contenders 
are  from  RS  Orlando,  and  it  definitely  appears  to  me 
that  the  aircraft  carrier  is  again  steaming  at  flank 
speed  in  the  attack! 

We  had  another  successful  month  in  April,  from  both 
a quality  contracting  and  shipping  standpoint  as  well 
as  contract  placement.  Fifty  percent  of  our  April 
contracts  went  into  the  October  '87  - April  '88  period, 
and  we  enter  May  with  the  month  already  locked 
out.  By  contrast,  last  year  46%  of  our  April  '86  con- 


tracts went  into  April-May  '86,  and  we  entered  May 
needing  142  directs,  with  82  of  them  required  to  be 
MG  1 1 1 As.  Just  in  case  some  of  y 'a  1 1 may  think  your 
hard  work  isn't  having  a very  positive  effect,  then 
read  the  first  part  of  this  paragraph  again.  What  a 
difference  a year  makes! 

Having  a strong  pool  means  we  can  stay  out  of  the 
direct  market.  This  allows  us  to  stay  (hopefully)  60-90 
days  out  in  front  with  our  contracting  effort  while 
taking  care  of  shipping  from  the  pool.  Thus  we  are 
ahead  of  the  power  curve.  It  can  do  wonders  for  one's 
disposition  - and  his  off-duty  time,  too.  I think  more 
of  us  are  beginning  to  see  the  value  of:  get  the  work 
done  early,  take  some  time  to  recharge  the  batteries, 
and  then  return  to  prospecting  for  the  coming  month. 

I have  promised  you  that  I won't  ask  for  more  once 
the  mission  is  accomplished  unless  it  is  necessary, 
and  I stand  good  on  that  declaration. 

Remember  that  the  situation  and  terrain  change  with 
high  school  graduation.  Recruiter  activities  will  need 
to  change  also.  Good  hunting ! 


Uncovered 


Graduation  day  - SSgt  Frank 
Torres  of  RS  Orlando, 
congratulates  one  of  his 
poolees  on  graduation  day 
last  spring.  Graduation  time 
for  1987  is  near,  which  will 
mean  a change  of  tactics  for 
6th  MCD  recruiters.  (USMC 
photo  by  Sgt  Henri  Bradford, 
PANCO  RS  Orlando) 
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Marines 


By  Sgt  Pamela  Vajner 
PANCO  RS  Raleigh 


The  mid-April  sun  slipped 
in  and  out  of  the  clouds, 
making  the  breeze  seem 
much  cooler.  The  sounds  of  child- 
ren's laughter  and  happy  cheers 
filled  the  air. 

Off  in  the  distance,  the  sounds  of 
"rap"  music  drew  athletes  and  their 
"buddies"  to  the  stage  where 
amateurs  tested  their  skills  in  the 
rap  and  showed  off  their  newest 
dance  steps. 

The  Olympic  torch  burned  brightly 
as  the  games  commenced.  With  a 
total  of  about  1,000  athletes  and 
1 ,500  volunteers,  the  1987  Charlotte- 
Mecklenburg  Special  Olympics  were 
underway. 

Some  of  the  events  in  the  two  days 
of  competition  included:  50-  and  100- 
meter  races  (running  and  walking), 
softball  and  Frisbee- throws,  wheel- 
chair races  and  the  standing  broad 
jump.  Athletes  in  each  event  were 
presented  ribbons  for  first,  second 
and  third  place.  But,  the  unique 
atmosphere  of  the  Special  Olympics 
dispells  the  belief  that  the  only 
winners  are  those  who  finish  first. 

Heads  turned  as  a group  of 
Marine  recruiters  from  RSS 
Charlotte  arrived  at  the  Charlotte 
Country  Day  School  grounds  to  act 
as  "buddies"  for  the  athletes. 
Young  eyes  widened  as  the  Marines 
passed  by.  Some  of  the  athletes 
reached  out  for  a hand  shake,  some 
ran  up  for  a hug.  Many  children  were 


' Sometimes  you 
forget  — 

some  people  have  it 
tougher  than  you ' 

already  wearing  the  Marine  decals 
they  had  received  in  their  goodie 
bags. 

"This  is  really  nice,"  commented 
Sgt  Augustin  C.  Webster.  "It 
makes  me  feel  good  to  be  able  to 
help." 

"Look!"  exclaimed  one  of  the 
athletes.  SSgt  Fletcher  McMillan 
had  befriended  the  little  boy  earlier. 
He  climbed  into  the  Marine's  arms 


beckoning  a hug  and  kudos  for  his 
second-place  ribbon  from  the  50- 
meter  race.  With  a hug  and  a 
heart-felt  smile,  McMillan  told  hfm, 
"That's  great,  I'm  really  proud  of 
you." 

The  Marines  walked  up  and  down 
the  school  grounds  talking  to 
athletes  and  their  parents,  shouting 
encouragement,  offering  open  arms 
for  hugs,  a shoulder  for  consolation 
and  unconditional  love.  "Sometimes 
you  get  so  caught  up  in  your  own 
life  and  your  own  problems  that  you 
forget  that  some  people  have  it 
tougher  than  you,"  McMillan  offers. 

Whatever  the  special  athletes  may 
lack,  they  more  than  make  up  for  in 
courage  and  determination.  The 
games  that  these  special  people 
participated  in  reaffirmed  the  truth 
in  the  Special  Olympics  oath: 
"Let  me  win.  But  if  I cannot  win,  let 
me  be  brave  in  the  attempt." 


May  1987 
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Motor  Transport 

Keeping  a smooth-ridin'  RS 


By  Sgt  Henri  R.  Bradford 
PANCO  RS  Orlando 


according  to  Sgt  Tanner,  he  gets  at  least  one  call  a 
day  about  a downed  vehicle.  "Some  of  the  time  it  can 
be  pretty  easy  such  as  an  improper  preventive  main- 
tenance or  an  electrical  system  failure.  On  the  other 
hand,  it  could  be  something  major  such  as  an  accident, 
engine  damage  or  a transmission  failure.  Some  of 
these  incidents  could  take  15  minutes  to  two  or  three 
hours  to  rectify  with  the  respective  GSA  motor  pool," 
Tanner  says. 

"We  really  stress  the  care  of  these  vehicles," 
Tanner  emphasises,  "because  on  average,  they  have 
to  last  six  years  or  60,000  miles  before  we  can  turn  them 
in  for  a replacement.  And  the  recruiters  really  tend  to 
take  care  of  them  and  make  sure  that  everything  is 
'up-to-snuff ' on  their  vehicles. 

"Not  only  do  the  recruiters  give  us  a lot  of  help, 
but  so  does  the  District  Headquarters.  CpI  Ben  Hall  in 
Atlanta  gives  me  a hand  with  any  problems  that  may 
come  up  or  can  answer  a question  about  procedures 
or  reports  that  I may  have,"  Sgt  Tanner  says. 

Tanner  explains  that  this  is  the  first  time  he  has  had 
to  handle  vehicles  for  a unit  during  his  career. 
"Usually,  I have  been  assigned  duties  that  fall  strictly 
within  the  supply  field.  But  this  hasn't  been  a bad  job, 
though  it  is  time  consuming  and  demands  a lot  of 
attention,"  he  concludes. 

So  while  out  in  the  fleet,  Motor  Transport  provides 
"the  pride  with  a ride,"  Sgt  Pete  Tanner  at  RS  Orlando 
keeps  the  Marines  here  "riding,  writing  and  re- 
cruiting." 


Out  in  the  Fleet  Marine  Force,  the  Marines  of 
Motor  Transport  have  a saying  that  without 
them,  "the  pride  don't  ride."  And  for  one 
Marine  at  Recruiting  Station  Orlando,  without  him, 
"the  recruiters  don't  write." 

Sgt  Peter  Tanner,  supply  clerk  and  vehicle 
coordinator,  is  tasked  with  the  job  of  making  sure  that 
the  vehicles  assigned  to  the  RS  are  kept  in  good  main- 
tenance and  running  order. 

"I  have  to  make  sure  that  the  recruiters'  vehicles 
stay  in  a state  of  perfect  working  order.  We  currently 
have  84  vehicles  assigned  to  our  production  recruiters 
on  the  street,  and  they  have  to  have  vehicles  that  work 
so  they  can  get  out  and  write  contracts,"  he  says. 

"The  majority  of  my  job  is  liaison  with  the 
Government  Service  Agency  motor  pools,  the  upkeep 
of  the  vehicles,  managing  the  vehicles,  record  keeping, 
working  of  rental  cars  when  one  of  ours  goes  down, 
accident  reports  and  especially,  safety.  One  of  the 
bigger  tasks  is  trying  to  keep  track  of  the  vehicles. 
Luckily,  I have  a computer  now.  When  I was  first 
assigned  the  job,  I had  to  keep  track  by  hand.  Also,  the 
recruiters  and  NCOICs  are  a big  help  with  their  month- 
ly reports  and  input  on  the  vehicles,"  Sgt  Tanner  says. 

While  the  vehicles  are  kept  in  good  shape,  as  with 
anything  mechanical,  some  do  break  down.  And 


Sgt  Peter  Tanner  uses  a 
computer  to  make  verify- 
ing his  list  of  RS  vehicles 
easier. 
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two 

contracts 
for  the 
price  of  one 


By  SSgt  Sherry  L.  Gregory 
PANCO  RS  Jacksonville 


Alpha  and  Omega. 

The  beginning  and  the 
end;  the  first  and  the  last. 


For  identical  twins  Karen  Alpha 
Bivens  and  Kerri  Omega  Bivens 
joining  the  Marine  Corps  was  not 
only  a first  but  also  the  end  of  a 
three  year  decision. 

"We've  been  looking  into  the 
other  services  for  the  past  three  to 
four  years,"  says  Kerrie.  "But  they 
didn't  tell  me  anything  and  treated 
us  like  we  didn't  know  anything," 
interjects  Karen,  finishing  the 
sentence  for  her  younger  sister, 
which  happens  quite  often. 

The  Jacksonville,  Fla.  natives 
graduated  from  Andrew  Jackson 
High  School  in  1982  and  decided  to 
continue  their  education  at  nearby 
colleges  taking  business,  medical 
and  computer  courses.  But  that 
wasn't  enough  for  either. 

"I  tried  for  four  years  working  and 
going  to  school,  now  I want  to  join 
the  Marines,"  says  Kerrie.  "I  don't 
want  to  be  stagnant." 


Kerrie  Omega  and  Karen  Alpha  Bivens 


SSgt  Sherry  L.  Gregory 


"It's  time  for  a change,  too,  and 
the  Marines  are  the  best  thing  for 
me,"  says  Karen.  "I  wanted  to  join 
in  January,  but  Kerrie  wasn't  ready 
yet  so  I had  to  be  patient." 


7 didn  't  know 
they  were  twins 
at  first' 


Karen  met  SSgt  Arrie  M.  Rose 
one  day  last  June  while  Rose  was 
canvassing  in  a local  mall. 

"I  didn't  know  they  were  twins 
at  first,"  says  Rose.  "I  talked  with 
Karen  who  sent  Kerri  in  the  office 


later.  They  had  already  talked  with 
other  recruiters  and  had  a lot  of 
questions  about  the  Marine  Corps." 

The  twins  are  currently  scheduled 
to  report  to  recruit  training  in 
February  and  are  looking  forward  to 
the  challenge. 

"I  think  it  will  be  a lot  of  fun  along 
with  a lot  of  exercise. . .and  excit- 
ing," says  Karen.  Her  sister  agrees 
and  adds,  "I  expect  a lot  of  dis- 
cipline." 

For  the  Bivens  twins,  their 
February  exodus  will  only  be  their 
beginning. 

n 
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Maj  D.T.  Darrah  shows  Donald  lugg  the  basics  of  flying.  Sgt  Raymond  Braud 


Future  pilots  take  to  the  sky 


By  Sgt  Raymond  Braud 
PANCO  RS  Montgomery 


Prospective  Marine  officers 
received  a taste  of  flying 
and  learned  about  Officer 
Candidate  School  during  the  Marine 
Corps  Flight  Orientation  Program 
(MCFOP)  in  Tuscaloosa,  Ala.,  April 
21. 

Capt  Paul  Wilkerson,  Officer 
Selection  Officer  explains  that  the 
MCFOP  is  designed  for  officer 
candidates  interested  in  aviation 
training.  The  program  is  equivalent 
to  a poolee  function  for  enlisted 
recruiters. 

Maj  D.T.  Darrah,  6th  Marine 
Corps  District  Assistant  for  Officer 
Procurement,  provided  and  piloted 
the  small  plane,  a Mooney  201. 
Flights  ran  about  40  minutes  each 
beginning  at  11  a.m.  and  about  13 
interested  applicants  took  advantage 
of  the  training. 

"About  40  percent  of  my  PLC 
mission  is  aviation  contracts,"  says 
Capt  Wilkerson,  "therefore  this  is 


close  supervision. 


important  to  me."  He  adds  "This 
year  eight  of  my  20  PLC  contracts 
were  aviation.  Of  the  13  that  went 
up,  at  least  half  weren't  under 
contract  already.  Of  those,  probably 
at  least  half  will  contract." 

MCFOPs  are  usually  held  four 
times  a year.  "We  try  to  have  two 
in  the  spring  and  two  in  the  fall," 
says  Capt  Wilkerson.  "Usually  we 
use  planes  similar  to  the  ones  used 
in  flight  training  at  Pensacola." 

David  McCord,  a student  at  the 
University  of  Alabama  says  he 
enjoyed  the  opportunity  to  fly. 
Once  Major  Darrah  had  the  plane 
up  and  had  instructed  the  partici 
pants  on  the  workings  of  the  plane, 


he  let  them  take  the  controls  under 
his  close  supervision.  McCord 
felt  it  was  good  familiarization, 
although  he  is  probably  going  to 
go  for  a ground  option. 

Donald  Lugg,  also  a student  at 
Alabama,  under  contract  by  the 
OSO  also  enjoyed  his  flight 
familiarization.  "It's  good  to  get  a 
feel  for  flying  airplanes  and  see  all 
that  goes  into  it,"  Lugg  says. 

The  afternoon  culminated  with  a 
get-together  at  Ferguson  Hall  on 
the  University  of  Alabama  campus. 
Col  Fred  Fagan,  Director,  6th 
Marine  Corps  District,  was  present 
to  speak  to  the  applicants  and 
prospective  applicants,  and  field 
any  questions  they  had.  Col  Fagan 
spoke  on  why  he  felt  these  young 
men  were  making  a good  decision 
by  becoming  Marine  officers,  and 
the  challenges  involved. 

A movie  about  the  physical 
training  aspects  of  OCS  ended  the 
meeting  and  the  applicants  were 
able  to  speak  to  the  Marines  present 
about  the  challenge  of  a career  in 
the  Marine  Corps. 
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Officer 

Procurement  Results 

135TH  OFFICER  CANDIDATE  SUBMISSIONS 
(as  of  Apr  22  Phaseline) 


DIST 

CMC 

-P/L 
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MSN 

MSN 

MSN 

AIR 

GND 

LAW 

woe 

MTY 

TOT 

ATL 

QTA 

0 

0 

0 

0 

0 

0 

0 

0 

0 

ATT 

0 

0 

0 

0 

0 

0 

0 

0 

0 

% 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

COL 

O.T  A 

3 

0 

3 

1 

1 

0 

1 

1 

3 

ATT 

3 

0 

3 

1 

1 

0 

1 

1 

3 

% 

100.00 

0.00 

100.00  100.00  100.00 
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QTA 

0 

0 

0 

0 

0 

0 

0 

0 

0 
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0 

0 

0 

0 

0 

0 

0 

0 

0 

% 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

ORL 

QTA 

2 

0 

2 

0 

1 

0 

1 

1 

2 

ATT 

2 

0 

2 

0 

1 

0 

1 

2 

2 

% 

100.00 

0.00 

100.00 

0.00  100.00 

0.00 

100.00 

200.00 

100.00 

RAL 

QTA 

2 

0 

2 

0 

2 

0 

0 

0 

2 

ATT 

2 

0 

2 

0 

2 

0 

0 

0 

2 

% 

100.00 

0.00 

100.00 

0.00  100.00 

0.00 

0.00 

0.00 

100.00 

TUS 

QTA 

3 

0 

3 

0 

2 

0 

1 

1 

3 

ATT 

3 

0 

3 

0 

2 

0 

1 

1 

3 

% 

100.00 

0.00 

100.00 

0.00  100.00 

0.00 

100.00 

100.00 

100.00 
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QTA 

10 

12 

12 

1 

6 

0 

3 

3 

10 

ATT 

10 

10 

10 

1 

6 

0 

3 

4 

10 

% 

100.00 

83.33 

83.33  100.00  100.00 

0.00 

100.00 

133.33 

100.00 

PLATOON  LEADERS  CLASS  FY  87 


OSS 

GRAD 

YR 

DIST 

MSN 

AIR 

GND 

LAW 

MTY 

TOT 

ATL 

88  QTA 

17 

8 

8 

1 

4 

17 

ATT 

16 

8 

8 

0 

4 

16 

% 

94.0 

100.0 

100.0 

0.0 

100.0 

94.0 

89QTA 

19 

8 

10 

1 

6 

19 

ATT 

19 

8 

10 

1 

6 

19 

% 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0 

90QTA 

14 

5 

9 

0 

4 

14 

ATT 

14 

5 

9 

0 

4 

14 

% 

100.0 

100.0 

100.0 

0.0 

100.0 

100.0 

COL 

88  QTA 

7 

1 

6 

0 

3 

7 

ATT 

7 

1 

6 

0 

3 

7 

% 

100.0 

100.0 

100.0 

0.0 

100.0 

100.0 

89QTA 

10 

4 

5 

1 

2 

10 

ATT 

10 

4 

5 

1 

3 

10 

% 

100.0 

100.0 

100.0 

100.0 

150.0 

100.0 

90  QTA 

7 

2 

5 

0 

2 

7 

ATT 

7 

2 

5 

0 

2 

7 

% 

100.0 

100.0 

100.0 

0.0 

100.0 

100.0 

NAS 

88  QTA 

5 

2 

3 

0 

2 

5 

ATT 

5 

-2 

3 

0 

2 

5 

% 

100.0 

100.0 

100.0 

0.0 

100.0 

100.0 

89  QTA 

9 

4 

4 

1 

2 

9 

ATT 

9 

4 

4 

1 

2 

9 

% 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0 

90  QTA 

3 

1 

2 

0 

1 

3 

ATT 

3 

1 

2 

0 

1 

3 

% 

100.0 

100.0 

100.0 

0.0 

100.0 
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ORL 
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15 

10 

4 

1 

4 

15 

ATT 

15 

10 

4 

1 

4 

15 

% 
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100.0 

100.0 

100.0 

100.0 
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89  QTA 

18 

8 

9 

1 

6 

17 

ATT 

18 

8 

9 

1 

7 

18 

% 

100.0 

100.0 

100.0 

100.0 
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90  QTA 

15 

7 

8 

0 

4 

15 

ATT 

15 

7 

8 

1 

4 

15 

% 

100  0 

100.0 

100.0 

0.0 

100.0 

100.0 

RAL  88  QTA 

12 

8 

3 

1 

1 

12 

ATT 

12 

8 

3 

1 

1 

12 

% 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0 

89  QTA 

9 

3 

5 

1 

2 

9 

ATT 

9 

3 

5 

1 

2 

9 

% 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0 

90  QTA 

5 

3 

2 

0 

1 

5 

ATT 

5 

3 

2 

1 

1 

5 

% 

100.0 

100.0 

100.0 

0.0 

100.0 

100.0 

TUS  88  QTA 

7 

1 

5 

1 

3 

7 

ATT 

6 

1 

5 

0 

3 

6 

% 

86.0 

100.0 

100.0 

0.0 

100.0 

86.0 

89  QTA 

7 

3 

3 

1 

2 

7 

ATT 

7 

3 

3 

1 

2 

7 

% 

100.0 

100  0 

100.0 

100.0 

100.0 

100.0 

90  QTA 

6 

2 

4 

0 

2 

6 

ATT 

6 

2 

4 

0 

2 

6 

% 

100.0 

100.0 

100.0 

0.0 

100.0 

100.0 

DIST  88  QTA 

63 

30 

29 

4 

17 

63 

ATT 

61 

30 

29 

2 

17 

61 

% 

97.0 

100.0 

100.0 

50.0 

100.0 

97.0 

89  QTA 

72 

30 

36 

6 

20 

72 

ATT 

72 

30 

36 

6 

22 

72 

% 

100.0 

100.0 

100.0 

100.0 

110.0 

100.0 

90  QTA 

50 

20 

30 

0 

14 

50 

ATT 

50 

20 

30 

2 

14 

50 

% 

100.0 

100.0 

100.0 

0.0 

100.0 

100.0 

TOT  QTA 

185 

80 

95 

10 

51 

185 

ATT 

183 

80 

95 

8 

53 

183 

% 

99.0 

100.0 

100.0 

80.0 

104.0 

99.0 
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By  Sgt  Mike  Ford 
PANCO  RS  Nashville 


Collections  are  many  things  to  many  people  -- 
stamps,  butterflies,  hats,  bottles,  match- 
books--the  list  could  be  endless.  People 
collect  things  for  hobbies,  a way  to  lose  themselves 
from  ordinary  life  for  a time,  or  just  because  they  like 
doing  it.  They  might  do  it  because  it's  fun,  for  profit, 
or  because  of  historical  value. 

There's  a collection  in  Knoxville,  Tennessee  that's 
enjoyable,  practical  and  of  historical  value,  according 
to  SSgt  Robert  C.  White,  Military  Entrance  Processing 
Station  Liaison  NCO.  He  collects  military  weapons 
because  "they've  always  held  a fascination  with  me," 
he  says. 

"I  like  the  evolution  of  the  weapons,  seeing  how  they 
function,  why  they  were  designed  the  way  they  were, 
their  history  and  the  different  things  that  are  done  with 
each  weapon." 


^ White  has  been  collecting  weapons  off  and  on  since 
his  father  gave  him  his  first  weapon,  a German  Mauser, 
at  the  age  of  14.  He  currently  has  16  weapons  in  a 
collection  that  once  numbered  more  than  50  weapons. 

His  collection  includes  representation  from  countries 
including  Japan,  Soviet  Union,  Germany,  Britain  and 
the  United  States.  All  but  two  of  his  weapons  are  World 
War  II  era.  The  other  two  are  from  World  War  I. 

The  31-year-old  Dallas,  Texas  native  chose  weapon 
collecting  over  other  hobbies  for  different  reasons. 
"They  are  something  I can  use  and  spend  time  with," 
he  says.  "Each  one  has  a different  story  behind  it, 
a different  mystique.  I can  also  constantly  update  my 
collection  and  for  your  basic  weapons  that's  not  very 
expensive!" 

Before  getting  involved  in  his  current  collection,  he 
was  involved  in  trading  for  military  decorations  and 
memorabilia  a few  years  ago.  He  had  roughly  200 
medals,  he  says,  including  four  Medals  of  Honor  and 
all  the  Banana  War  era  Marine  Corps  campaign 
ribbons  and  medals.  He  says  he  felt  limited  so  he  sold 
the  decorations  and  invested  in  a business  that 
specializes  in  military  artifacts  in  his  home  town. 

Once  he  sold  his  decoration  collection  and  decided  to 
follow  military  weapons  he  did  a few  things  to  get 
started.  The  first  thing  was  to  go  through  all  of  his 
books  on  weapons  and  make  a wish  list  of  all  the  pieces 
he  wanted  to  get.  When  he  finished  that  he  ended  up 
with  92! 
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From  experience  he  knew  what  to  do  next.  He 
followed  the  trading  papers.  "Sometimes  people  won't 
know  what  they've  got  so  they'll  sell  it  cheaper,"  he 
says.  He  also  watched  the  newspaper  and  kept  an  eye 
on  pawn  shops  and  gun  shows. 

White  says  you  can  buy  popular  weapons  for  $60 
to  $70,  like  a Springfield  Model  1903-A3,  while  a lower 
production  model  such  as  the  M-1  Garand  Sniper 
Version  goes  for  about  $1400. 

Some  of  his  collection  might  be  expensive  and  some 
might  not  be,  but  it  makes  no  difference  when  it  comes 
time  to  practice.  Either  way  you'll  find  all  but  one  of 
his  16  pieces  in  the  field  with  him  when  he  decides  to 
fire  them  during  the  spring  and  summer. 


One  goal  is  to  have  his 
weapons  displayed  in  a museum 


Which  ones  he  practices  with  depends  upon  his 
moods  and  what  he  has  ammunition  for.  When  he  goes, 
usually  once  or  twice  a month,  three  or  four  of  his 
weapons  go  with  him.  Since  he  does  keep  them  in 
firing  condition  the  ammunition  can  sometimes  be 
difficult  to  acquire.  "I  have  to  special  order  ammo  for 
my  Russian  and  Japanese  weapons  but  the  German, 
British  and  American  ammo  can  be  bought  just  about 
anywhere,"  he  says. 


The  only  weapon  of  his  collection  that  isn't  in  firing 
condition  is  a Russian  Model  1944  Carbine  Moisin 
Nagant.  "I  found  it  in  my  sister's  apartment  complex 
under  a covered  awning,"  he  says.  "It  was  very  rusty 
but  I was  able  to  fix  up  the  outward  appearance  and 
action  but  the  barrel  is  too  badly  pitted  to  safely  fire." 

He  cares  for  his  weapons  by  keeping  them  in  the 
open  air  in  his  apartment.  "They  get  wiped  down  every 
time  someone  touches  them  because  fingerprints  cause 
rust,"  he  adds.  "I  clean  them  all  very  thoroughly  once 
a month." 

Although  he  treats  them  all  the  same,  he  does  have 
his  favorites.  "My  favorites  are  my  Russian  Model  40 
Tokareve,  semi-automatic,  7 mm  rifle,  and  my  M-1 
Garand,  which  was  manufactured  by  International 
Harvester,"  he  says.  The  Russian  weapon  is  a favorite 
because  "it's  a unique  weapon  and  it's  got  an  interest- 
ing history,"  he  comments.  "It  was  only  issued  to 
NCO's  and  Officers  because  the  Russian  government 
felt  that  an  enlisted  man  could  not  take  care  of  the 
weapon." 

Someday  he  would  like  people  to  take  as  much 
interest  in  his  weapons  as  he  does.  One  of  his  goals 
is  to  have  them  displayed  by  a museum.  Another  is 
to  build  a gun  room  where  they  can  be  displayed  to 
guests,  once  he  has  his  own  home. 

Until  that  happens  and  probably  even  after,  his 
collection  is  a dream  collection.  "It's  one  of  those 
collections  you  know  you'll  never  complete,"  he  says. 
"The  challenge  is  to  find  the  rarest  and  most  difficult 
pieces  at  reasonable  prices." 


SSgt  Doug  Allen 


Cherry  Blossom  entertainment  — The  Marine  Corps 
Logistics  Base,  Albany,  Ga.  Drum  and  Bugle  Corps 
plays  a concert  at  Macon's  Cherry  Blossom  Festival 


as  fireworks  light  up  the  night  sky.  The  D&B  also 
performed  in  a parade  to  kick  off  the  annual  spring- 
time festival. 
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A Closer  Look 


Marine 

Security 

Forces 

reorganized 

By  Gidge  Dady 
HQMC,  Washington,  D.C. 


The  first  of  two  Marine 
Corps  Security  Force 
(MCSF)  Battalions,  the 
foundation  of  the  newly  organized 
Marine  Corps  Security  Forces,  were 
officially  established  in  a ceremo- 
ny at  Marine  Barracks,  Norfolk, 
Va.  on  April  16  at  2 p.m.  The  colors 
of  Marine  Barracks,  Norfolk,  were 
retired  and  replaced  with  those  of 
the  Marine  Corps  Security  Force 
Battalion,  Atlantic. 


The  reorganization  includes  the 
phasing  in  of  a Marine  Corps 
Security  Force  school  for  MOS  8151 
Marines  and  the  Marine  cadres, 
who  will  serve  as  supervisors  and 
instructors  to  Navy  security 
personnel.  Various  Marine  barracks 
will  be  redesignated  or  closed 
and  Fleet  Anti-Terrorism  Security 
Teams  (FAST)  will  be  formed. 

Each  battalion  will  consist  of  a 
headquarters,  MCSF  school;  cadres 
assigned  to  the  security  departments 
of  Navy  installations;  security  force 
companies  ashore  (formerly  Marine 
barracks);  Marine  detachments 
afloat  and  Marine  instructors. 
Marine  instructors  will  provide 
mobile  training  teams  to  assist 
naval  security  forces  at  naval  bases 
where  no  Marines  are  stationed. 

Additionally,  each  battalion  will 
have  a FAST  company  which  is 
ready  to  deploy  on  short  notice. 
The  FAST  companies  will  provide 
added  security  wherever  there  is  a 
threat,  to  include  security  for  nuclear 
ship  fueling  operations. 

The  new  MCSF  battalion  concept 
will  require  changes  for  the  current 


Marine  barracks.  Six  of  the  barracks, 
not  redesignated  as  MCSF 
companies,  will  continue  their 
current  mission,  but  will  be  assigned 
ground  defense  force  duties.  They 
will  supervise  the  training  of  local 
Navy  Auxiliary  Forces.  Marine 
Barracks  Portsmouth,  New  London, 
Fallbrook  and  Seal  Beach  will  be 
closed  in  phases.  The  remaining 
barracks  will  be  restructured  as 
MCSF  companies  ashore. 

The  establishment  of  the  second 
MCSF  battalion,  to  be  located  on 
the  West  Coast,  will  use  and  build 
upon  the  MCSF  Detachment,  Mare 
Island,  Ca.  MCSF  Battalion,  Pacific, 
is  scheduled  to  be  activated  in 
July  1987. 


Officer 

strength 

reductions 

planned 

HQMC 

Washington  D.C. 


The  Marine  Corps  will  be 
forced  to  reduce  its  officer 
end  strength  by  308  officers 
by  the  end  of  FY-87.  This  require- 
ment, detailed  in  the  FY-87  National 
Defense  Authorization  Act,  states, 
in  part,  that  the  Secretary  of  Defense 
has  to  reduce  by  one  percent  the 
total  number  of  commissioned 
officers  serving  on  active  duty  in  the 
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Department  of  Defense  by  Septem- 
ber 30,  1987. 

This  reduction  will  not  cause 
involuntary  separations,  or  changes 
in  the  continuation  policy.  Man- 
power officials  say  the  Marine  Corps 
will  be  able  to  get  its  officer  end 
strength  to  19,972  by  authorizing 
fewer  accessions  and  decreasing 
the  number  of  extensions  of  active 
duty  beyond  FY-87.  Additionally, 
a smaller  number  of  active  duty 
reserve  officers  will  be  able  to 
augment  and  receive  an  appointment 
for  a regular  commission,  which  is 
caused  by  the  reduced  field  grade 
regular  officer  requirement.  Finally, 
the  projected  increase  in  the  number 
of  discharges,  retirements  and 
resignations  will  also  reduce  the 
officer  end  strength. 

Further  officer  reductions  for  DoD 
are  set  at  two  percent  in  FY-88  and 
three  percent  in  FY-89.  It  is  not 
yet  known  what  percentage  of  these 
cuts,  if  any,  will  affect  the  Marine 
Corps. 

"If  the  two  and  three  percent 


officer  reductions  for  Fiscal  Years 
1988  and  1989  are  applied  to  the 
Marine  Corps,  they  will  have 
significant  and  wide  ranging  im- 
pacts, from  slowing  promotions  to 
impacting  on  combat  readiness," 
said  LtGen  E.C.  Cheatham  in  his 
FY-88/89  Manpower  Appropri- 
ations Request. 

With  regard  to  further  officer 
end  strength  reductions,  the  Secre- 
tary of  Defense  has  formed  an 
officer  requirements  study  group. 
Representatives  from  each  service 
plus  OJCS  will  conduct  a study  of 
the  impact  of  the  FY-87  and  future 
officer  reductions  on  military 
readiness.  Information  from  the 
study  will  be  used  by  SECDEF 
and  the  services  to  convince 
Congress  that  officer  cuts  beyond 
FY-87  will  have  a negative  effect 
on  readiness.  If  this  method  fails, 
the  data  from  the  study  will  be  used 
to  determine  each  service's  share  of 
future  reductions. 

More  information  is  available  in 
ALMAR  051/87. 


Dixie  Digest 


Voter 

slogan 

contest 

The  Federal  Voting  Assis- 
tance Program  (FVAP) 
has  announced  its  partici- 
pation in  a National  Voter  Slogan 
Contest  within  the  50  states  and  U.S. 
territories.  All  military  personnel, 
(active  reserve  and  retired),  depend- 
ents, federal  civilian  employees  and 
their  families,  and  all  citizens  over- 
seas are  eligible  to  participate. 

The  purpose  of  this  contest  is  to 
increase  awareness  of  the  import- 
ance of  voting  in  all  elections.  The 
FVAP  has  conducted  a biennial 


slogan  contest  in  the  past;  however, 
this  year  the  national  association 
of  secretaries  of  state  has  joined 
with  the  FVAP  to  conduct  contests 
in  each  state. 

The  winners  from  each  state  and 
the  FVAP  will  compete  for  the  honor 
of  having  their  slogan  used  in  the 
national  "Get-Out-The-Vote"  media 
campaign  for  1988. 

The  winning  slogan  will  be  an 
integral  part  of  the  1988  DoD  media 
campaign  to  "Get-Out-The-Vote". 
The  slogan  will  appear  on  posters, 
voter  manuals,  publications,  and 
other  media  materials. 

The  originator  of  the  winning 
slogan  will  receive  a certificate  of 
recognition  from  the  Secretary  of 
Defense.  The  second  place  winner 
and  honorable  mentions  will  also 
receive  special  recognition. 

Those  wishing  to  participate  in 
the  contest  conducted  by  the 


Department  of  Defense  should  send 
slogans  or  artwork  (although  the 
artwork  is  not  necessary  for 
consideration)  to: 

Federal  Voting  Assistance  Program 
Office  of  the  Secretary  of  Defense 
Room  1B457,  Pentagon 
Washington,  D.C.  20301 

Please  include  full  name  and 
mailing  address  on  the  entry  and  the 
envelope.  Entries  should  be  sub- 
mitted on  letter  size  paper  only 
(81/2x11  inches)  and  any  number  of 
slogans  can  appear  on  the  same 
sheet  of  paper.  All  slogans  must 
be  received  by  August  1,  1987  to 
be  considered. 

Persons  having  further  questions 
concerning  this  contest,  or  any  other 
voting  related  questions  may  write 
or  call  the  Federal  Voting  Assistance 
Program  at  (202)  695-0664  or 

Autovon  224-0664. 


Outpatient, 
inpatient 
care  defined 

You've  heard  of  "outpatient 
care."  You  know  that  it 
isn't  the  same  as  "in- 
patient care"-but  do  you  know  what 
the  difference  is? 

It's  simple,  really:  Inpatient  care 
is  what  you  get  when  you're  officially 
admitted  to  the  hospital,  and  stay 
overnight.  Outpatient  care  is  every- 
thing else. 

Sure,  you  may  have  to  go  to  the 
hospital  (or  to  a clinic  or  to  a doctor's 
office),  and  you  may  have  to  spend 
several  hours  there,  being  treated 
or  waiting  for  treatment  or  an 
examination.  But  they  don't  do 
paperwork  to  officially  admit  you  to 
the  facility  for  an  overnight  stay 
(or  longer).  You  go  back  home,  or 
back  to  duty,  the  same  day.  That's 
"outpatient"  care. 

As  an  active-duty  or  retired 
military  member,  you'll  get  both 


inpatient  and  outpatient  care  at  the 
local  military  hospital,  or  at  any 
other  service  medical  facility  you 
happen  to  be  near  when  the  need 
arises.  If  you  have  a family,  your 
family  members  may  get  their 
inpatient  and  outpatient  care  at  the 
local  military  hospital  or  clinic  (on  a 
space-available  basis)--or  they  may 
get  care  at  a civilian  facility  under 
CHAMPUS. 

And  don't  forget-even  when  you 
pay  the  provider  the  first  $50,  the 
claim  form  you  submit  to  the  claims 
processor  must  include  the  total 
amount  charged  you  by  the  provider. 

After  the  deductible  has  been  met, 
active-duty  families  pay  20  percent 
of  the  CHAMPUS  allowable  charge 
for  each  covered  outpatient  medical 
bill;  all  other  CHAMPUS-eligible 


persons  pay  25  percent.  CHAMPUS 
picks  up  the  rest  of  the  allowable 
charge.  If  a health  care  provider 
who  doesn't  participate  in 
CHAMPUS  bills  you  for  more  than 
the  CHAMPUS  allowable  charge, 
you  have  to  pay  your  percentage 
of  the  allowable  charge  plus  that 
extra  amount. 

You  also  pay  in  full  for  any  care 
that  is  not  covered  by  CHAMPUS. 

If  the  civilian  health  care  provider 
participates  in  CHAMPUS  and  files 
the  claim  for  you,  the  claims  process- 
or will  send  a check  for  CHAMPUS' 
share  of  the  costs  directly  to  the 
provider.  If  the  provider  doesn't 
participate,  the  CHAMPUS  claims 
processor  will  send  you  the  check, 
and  you'll  be  responsible  for  settling 
the  entire  bill  with  the  provider. 
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RAO  Notes 

Movie  theatre  audiences  have  become  a prime 
advertising  target  these  days.  Today's  movie-goers 
are  getting  used  to  seeing  more  than  just  coming 
attractions  and  "please  feed  the  trashcan"  cartoons 
before  seeing  their  desired  feature  film.  At  many 
theatres  across  the  country,  more  and  more,  audiences 
are  seeing  commercials. 

Theatre  advertising,  like  radio  and  TV  advertising, 
has  a "rating  system"  to  measure  success  — recall 
and  awareness.  And,  recall  and  awareness  have  been 
found  to  be  exceptionally  high  among  movie-goers. 

Listed  below  is  a summary  of  product  recall  for 
theatre  advertisers.  The  average  cinema  24-hour-day- 
after  recall  score  is  82  percent,  as  compared  with  23 
percent  for  TV  ads. 

Related  Recall  Sales  Message 

Theatre  82%  68% 

Television  23%  20% 

Equally  dramatic  is  the  long-term  recall  generated 
by  a single  exposure  to  made-for-cinema  commercials. 
Although  the  Marine  "Sword"  and  "Knight" 
commercials  were  made  for  TV,  the  :60  second  versions 
turned  out  to  be  perfect  for  the  big  screen  as  the  impact 
of  these  two  ads  is  more  visual  than  verbal.  This 
exceptional  visual  image,  shown  on  a 40-foot  screen, 
should  boost  the  recall  and  awareness  of  the  message 
of  our  commercials. 

Movie-goers  are  the  ideal  audience  for  our 

advertising;  25  percent  of  them  are  teenagers  and  31 
percent  of  the  adult  audience  is  18-24.  Theatre  ads 
will  enable  the  us  to  reach  that  highly  volatile,  highly 
elusive  18-34  age  market  that  does  not  read  newspapers 
or  magazines  and  that  watches  TV  minimally. 

The  theatre  also  gives  us  the  ideal  environment  to 
capture  the  attention  of  our  audience  by  using  a quality 
commercial  on  a large  screen  with  stereo  sound, 
without  advertising  clutter  or  audience  distractions, 
and  with  little  competition. 

These  theatre  advertising  characteristics  and  the 
Box  Office  Batrometer  for  Theatres,  have  enticed  us 
into  courting  the  movie-going  audience. 


Boxoffice  Barometer  For  1986 


Large  connected  dots  show  profile  of  1986  domestic  film 
box  office.  Dotted  line  is  14-year  profile  for  comparison. 
Left  scale  numbers  aid  comparison. 
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Beginning  May  22,  we  will  purchase  theatre  ad- 
vertising throughout  the  District.  These  ads  will  run 
through  Aug  22.  Also  in  August,  CMC,  Code  MRM 
will  purchase  a 4-week  flight  in  theatres  across  the 
country.  This  buy  will  supplement  and  overlap  our  12- 
week  District  flight. 

While  we  will  be  using  the  :60  second  "Sword" 
commercial  or  slick  color  slides  in  some  theatres, 
MRM  will  be  debuting  the  :60  second  "Knight" 
commercial.  This  mix  of  "Sword"  and  "Knight" 
will  be  an  effective  one.  The  end  result  — increased 
recall  and  awareness  of  Marine  Corps  advertising. 

Though  we  are  now  looking  toward  the  silver  screen 
as  a major  advertising  medium,  there  is  another  side 
to  the  story.  No  matter  how  much  is  spent  on  producing 
slick  commercials,  the  theatre  audience  is  not  there 
to  see  a commercial,  especially  when  they  are  paying 
a top  price  for  the  honor.  A captive  audience  does  not 
necessarily  mean  a responsive  audience. 

In  order  to  offset  this  attitude,  we  will  be  allowed  to 
conduct  promotions  in  conjunction  with  the  buy.  This 
will  further  increase  our  image  to  movie-goers.  We  will 
be  allowed  to  place  the  "Sword"  take-one  stand  in 
the  theatres  during  the  buy.  Also,  the  recruiters  will 
be  allowed  to  canvass  the  theatres  at  the  convenience 
of  the  theatre  managers.  In  some  of  our  theatres, 
recruiters  will  be  allowed  to  host  a poolee  function  — 
reserving  a theatre  auditorium  to  show  their  poolees 
and  their  friends  a movie. 

The  key  to  the  success  of  these  promotions  is  the 
NCOIC  working  with  the  theatre  manager.  The 
PANCOs  will  have  complete  details  on  the  theatre 
promotions  and  all  theatres  which  will  host  our 
commercials. 

While  theatre  advertising  is  still  a relatively  new  and 
growing  phenomenon,  we  will  find  this  buy  to  be  of 
great  value  because  thousands  of  people  in  our  target 
audience  will  be  reached.  But  the  greatest  value  will 
be  from  the  recall  and  awareness  of  the  Corps  that 
will  be  created. 

Theatre  advertising  is  an  untapped  medium,  one 
which  should  open  new  doors  and  unlock  added 
potential  for  our  recruiters. 
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District  Pacesetters 


RS  Jacksonville 

SSgt  Frank  Sanders  pulled  in  RS  Jacksonville's 
Recruiter  of  the  Month  for  April  by  penning 
a total  of  six  contracts.  All  six  were  alpha's 
and  one  was  a CEP. 

Telephone  calls  and  area  canvassing  TCs,  ACing, 
from  the  "World's  Most  Famous  Beach"  (Daytona) 
and  outstanding  support  from  RS  Operations  Section 
were  the  keys  to  Sanders'  success. 

"I  had  a guy  who  wanted  to  go  into  the  public 
affairs  field  and  'ops'  muscled  through  all  the  paper 
work  for  me,"  says  the  new  bridegroom.  "It  really 
helps  when  your  operations  section  is  willing  to  go 
that  extra  mile  for  you. 

"We  also  get  a lot  of  free  publicity  from  the  radio 
stations,  and  participate  in  community  events,  which 
only  keeps  the  Marine  Corps  in  the  people's  minds," 
adds  Sanders. 

RS  Macon 

RSS  Atlanta  recruiter,  SSgt  Steve  A.  Grant, 
is  RS  Macon's  Recruiter  of  the  Month  for 
April  with  five  contracts. 

SSgt  Grant  has  the  largest  pool  at  RSS  Atlanta  and 
all  five  of  his  contracts  came  from  that  pool  as 
referrals. 

"I  rely  on  my  pool  a lot."  says  Grant,  "The  way  I 
see  it,  if  you  work  your  assets  right,  you're  working 
smarter  not  harder." 

SSgt  Grant  has  another  key  to  success  which  has 
helped  him  during  his  18  months  on  production;  he 
grew  up  in  Atlanta. 

"Recruiting  in  my  hometown  makes  it  easy  for  me  to 
relate  to  the  young  men  and  women  I talk  to,"  says 
Grant,"  and,  more  important,  it  allows  them  to  relate 
to  me." 

RS  Montgomery 

SSgt  Michael  Looney  of  RSS  Anniston,  Ala. 
wrote  four  contracts  for  April  to  win  top 
honors  as  RS  Montgomery's  Recruiter  of  the 
Month,  small  station. 

"Working  my  pool  effectively  and  a little  luck  helped 
me  last  month,"  Looney  says.  This  was  evident  from 
the  fact  that  three  of  his  four  contracts  came  from  DEP 
referrals.  Looney  was  also  last  quarter's  Recruiter  of 
the  Month,  small  station. 

SSgt  Ricky  White  of  PCS  Tuscaloosa,  Ala.  wrote  five 
contracts  for  top  honors  in  the  large  station  category. 
Of  those  five,  three  were  QEP  contracts  and  all  five 
were  1 1 1 A or  above. 


RS  Nashville 

Sgt  Richard  N.  Holman  of  RSS  Nashville, 
Tenn.  is  the  Recruiter  of  the  Month  for 
Recruiting  Station  Nashville,  for  April. 
He  put  five  people  in  the  Corps  during  the  month,  four 
of  which  were  1 1 1 As  and  three  of  which  were  90-day 
shippers. 

GySgt  T.D.  Fussell,  NCOIC  of  the  Nashville  "Rat 
Pack"  says  Holman  never  quit.  "He  just  kept  looking 
for  bodies  and  talking  to  people  about  the  Marine 
Corps,"  he  adds. 

Holman  says  his  success  comes  from  many  areas. 
"A  good  pool  program  and  a good  NCOIC  who  lets  me 
be  an  NCO  are  just  part,"  he  says.  "The  Gunny  lets 
me  do  what  I need  to  do  to  get  the  job  done." 

RS  Orlando 

Writing  five  contracts  and  leading  his  peers, 
SSgt  J.F.  Cruztorres  of  RSS  San  Juan, 
Puerto  Rico  laid  claim  to  April's  Recruiter 
of  the  Month  for  RS  Orlando. 

Cruztorres  attributes  his  success  for  the  month  to 
one  major  factor,  critical  to  the  recruiting  mission. 
"Honest  hard  work  is  what  it  takes  to  get  the  job  done. 
It  takes  all  your  effort  to  get  out  and  find  the  people  you 
need  and  the  ones  that  are  qualified  and  want  to  be 
Marines,"  he  says. 

To  be  a successful  recruiter,  Cruztorres  feels  that  a 
Marine  must  have  several  factors  going  for  him.  "You 
have  to  be  dedicated  to  your  work  and  to  recruiting 
duty,  be  willing  to  work  long  hours  to  accomplish  your 
mission,  and  above  all,  be  flexible.  Because  on  this 
duty,  you  get  pulled  in  many  different  directions, 
so  it  takes  flexibility  on  the  recruiter's  part  to  be  able 
to  handle  the  demands,"  he  says. 

RS  Raleigh 

Call  it  beginner's  luck  or  call  it  enthusiasm, 
but  RS  Raleigh's  recruiter  of  the  month  has 
a little  of  both.  RSS  Charlotte's  newest 
addition,  Sgt  Ronald  F.  Haaf,  hit  the  deck  running, 
writing  five  contracts  for  the  month  of  April. 

The  26-year-old,  Freelandville,  Ind.,  native  has  been 
a Tarteel  Recruiter  since  late  January  and  doesn't 
officially  go  onto  production  until  next  month. 

Haaf  says  confidently,  "It's  really  easy  to  be  a 
recruiter  around  here.  The  high  school  kids  love 
Marines.  All  you  have  to  do  is  put  on  the  uniform  and 
show  them  what  they  want  to  see. . .a  Marine." 

The  up-close-and-personal  approach  is  what  Haaf 
calls  his  forte.  "It's  just  a matter  of  talking  to  people 
face-to-face,  finding  out  their  unsatisfied  needs  so  that 
I can  show  them  how  the  Marines  can  satisfy  those 
wants  and  needs." 

The  most  important  factor  to  his  success  thus  far, 
Haaf  says,  is  his  Marine  Corps  family,  "I  work  with 
a great  group  of  people.  They  make  it  easy. ..or  at  least 
worthwhile." 
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Digest  Salutes 


PROMOTION 

District 

CERTIFICATE  OF 
COMMENDATION 

Sgt  T.C.  Dietrich 

RS  Jacksonville 

SSgt  D.R.  Phillips 

RS  Jacksonville 

GySgt  D.R.  O'Connor 

SSgt  R.L.  Winchester 

GySgt  L.E.  Campbell 

RS  Macon 

Sgt  R.E.  Borland 

RS  Macon 

GySgt  J.T.  Scott 

GySgt  W.J.  Whipple 

SSgt  S.A.  Grant 

RS  Montgomery 

SSgt  W.C.  Browne 

RS  Nashville 

Sgt  R. Johnson 
GySgt  L.S.  Milstead 

Sgt  H .L.  Bryant 

RS  Nashville 

Sgt  M.R.  Clark 

Sgt  D.A.  Hruza 

SSgt  S.L.  Scroggins 

GySgt  T.D.  Fussell 

RS  Orlando 

RS  Orlando 

SSgt  J.  Ortiz 

SSgt  J.R.  Bannar 

SSgt  N.C.  Haeger,  Jr. 

SSgt  F.D.  Torres 

GOOD  CONDUCT  MEDAL 

RS  Raleigh 

MSgt  L.C.  Hughes 

RS  Montgomery 

Sgt  R.L.  Turner 
SSgt  E.D.  Crews 
SSgt  M.  Looney 

SSgt  J.N.  Moss 

CERTIFICATE  OF 
OUTSTANDING  PERFORMANCE 


RS  Nashville 

Alice  D.  Hart 

SUSTAINED  SUPERIOR 
PERFORMANCE 


District 

Georgia  C.  Fontana 


Open  Your  Future 


Open  a Book 


See  your  education  officer 


Recruiter  Honor  Roll 


6 contracts 

SSgt  F.  Sanders,  RSS  Daytona  Beach,  Fla. 

5 contracts 

SSgt  A M.  Rose,  RSS  Jacksonville,  Fla. 

SSgt  C.S.  Chenoweth,  RSS  Tallahassee,  Fla. 
GySgt  D.A.  Schoenle,  RSS  Brunswick,  Ga. 

SSgt  R.  White,  RSS  Vestavia,  Ala. 

Sgt  D.  Robisheaux,  RSS  Gulfport,  Miss. 

Sgt  A.  Sotomayor,  RSS  Miami,  Fla. 

Sgt  L.  Espinal,  RSS  South  Dade,  Fla. 

Sgt  R.F.  Haaf,  RSS  Charlotte,  N.C. 

SSgt  S.A.  Grant,  RSS  Atlanta,  Ga. 

SSgt  F.J.  Thompson,  RSS  Columbia,  S.C. 

SSgt  R.L.  Brooks,  RSS  Decatur,  Ga. 

SSgt  R.C.  Garner,  RSS  Jonesboro,  Ga. 

Sgt  R.N.  Holman,  RSS  Nashville,  Tenn. 

GySgt  P.D.  Savageau,  RSS  Murfreesboro,  Tenn. 
SSgt  J.F.  Cruztorres,  RSS  San  Juan,  P R. 

4 contracts 

GySgt  R.S.  Schaub,  RSS  Jacksonville,  Fla. 

SSgt  W.H.  Merrill,  RSS  Savannah,  Ga. 


GySgt  D.P.  Cannon,  RSS  Jacksonville,  Fla. 
SSgt  D.R.  Phillips,  RSS  Albany,  Ga. 

SSgt  R.D.  Brooks,  RSS  Gainesville,  Fla. 
SSgt  M.  Looney,  RSS  Anniston,  Ala. 

Sgt  T.  Williams,  RSS  Pensacola,  Fla. 

SSgt  A.  Valdez,  RSS  San  Juan,  P.R . 

Sgt  J.  Stewart,  RSS  West  Palm  Beach,  Fla. 
SSgt  B.  Blackwell,  RSS  Greensboro,  N.C. 
SSgt  A.L.  Carter,  RSS  Charlotte,  N.C. 

Sgt  D.B.  Fletcher,  RSS  Hickory,  N.C. 

SSgt  J.R.  Futrell,  RSS  Burlington,  N.C. 

Sgt  W.B.  Grogan,  RSS  Winston-Salem,  N.C 
Sgt  A C.  Webster,  RSS  Charlotte,  N.C. 

SSgt  S.  Wells,  RSS  Goldsboro,  N.C. 

Sgt  R.R.  Hester,  RSS  Augusta,  Ga. 

SSgt  W.C.  Browne,  RSS  Atlanta,  Ga. 

Sgt  L.K.  Deloatch,  RSS  Florence,  S.C. 
GySgt  J.T.  Scott,  RSS  Greenville,  S.C. 

SSgt  G.Y.  Paige,  RSS  N.  Charleston,  S.C. 
GySgt  A.C.  Masiello,  RSS  Knoxville,  Tenn. 
SSgt  C.L.  Griffith,  RSS  Florence,  Ala. 

Sgt  D.C.  Brown,  RSS  Memphis,  Tenn. 

Sgt  J.E.  Jones,  RSS  Memphis,  Tenn. 

SSgt  P.R.  Santos,  Jr.,  RSS  Memphis,  Tenn. 
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April  1987  Procurement  Results 


SHIPPING 


NPS  Regular  Male 

NPS 

Regular 

Male  1- 

MIA 

NPS  Regula 

r Male  HSG 

PS  Regular 
(Male  and  Female) 

RS 

Ship 

RQMT 

% Of 
RQMT 
Ship 

l-lll A 

Ship 

RQMT 

% Of 
RQMT 
Ship 

% Of 
Total 
Ship 

HSG 

Ship 

RQMT 

% Of 
RQMT 
Ship 

% Of 
Total 
Ship 

Ship 

RQMT 

% Of 
RQMT 
Ship 

J 

47 

47 

100.0 

23 

29 

113.8 

70.2 

43 

45 

95.6 

91.5 

2 

1 

200.0 

Ma 

65 

65 

100.0 

41 

40 

102.5 

63.1 

65 

62 

104.8 

100.0 

3 

3 

100.0 

Mo 

50 

50 

100.0 

30 

30 

100.0 

60.0 

48 

47 

102.1 

96.0 

4 

2 

200.0 

N 

45 

45 

100.0 

27 

27 

100.0 

60.0 

43 

43 

100.0 

95.6 

3 

3 

100.0 

O 

89 

89 

100.0 

56 

55 

101.8 

62.9 

85 

84 

101.2 

95.5 

5 

4 

125.0 

R 

43 

43 

100.0 

26 

26 

100.0 

60.5 

39 

41 

95.1 

90.7 

5 

2 

250.0 

D 

339 

339 

100.0 

213 

207 

102.9 

62.8 

323 

322 

100.3 

95.3 

22 

15 

146.7 

NPS  Reserve  Male 
Ground 


J 

Ma 

Mo 

N 

0 

R 

D 


Ship 

14 
12 

15 
19 

7 

10 

77 


12 

12 

15 

20 

8 

10 

77 


% Of 
Quota 
Ship 
116.7 
100.0 
100.0 
95.0 
87.5 
100.0 
100.0 


NPS  Regular  Female 

% Of 
RQMT 

RS  Ship  RQMT  Ship 

J 2 2 100.0 

Ma  2 2 100.0 

Mo  3 3 100.0 

N 4 4 100.0 

0 4 4 100.0 

r 3 3 100.0 

D 18  18  100.0 


Ship 

8 

11 

0 

8 

0 

2 

29 


NPS  Reserve 
Male  Aviation 

% Of 
Quota 
Ship 

133.3 
100.0 
0.0 
88.9 
0.0 
100.0 
103.9 


NPS  Reserve  Male  I - II I A 


NPS  Reserve  Male  HSG 


Quota 

6 

11 

0 

9 

0 

2 

28 


Ship 

0 

2 

0 

0 

0 

0 

2 


0.0 

100.0 

0.0 

0.0 

0.0 

0.0 

100.0 


l -l  1 1 A 
Ship 

14 

14 

11 

17 

3 

7 

66 


NPS  Reserve  Female 
% Of 
Quota 
Quota  Ship 


CEP 

Ship 

3 

1 

1 

1 

3 

2 

11 


Quota 

11 

14 

9 

19 

5 

10 

68 


% Of 
Quota 
Ship 

127.3 

100.0 

122.2 

89.5 

60.0 

70.0 

97.1 


% Of 
Total 
Ship 
127.3 
100.0 
122.2 

94.4 
60.0 

87.5 
101.5 


HSG 

Ship 


% Of  % Of 
Quota  Total 
Quota  Ship  Ship 


21 

17 

123.5 

95.5 

23 

22 

104.5 

100.0 

15 

14 

107.1 

100.0 

25 

28 

89.3 

92.6 

7 

8 

87.5 

100.4 

11 

11 

100.0 

91.7 

102 

100 

102.0 

96.2 

CEP 

NPS  REG  QEP 

CEP 

+ QEP 

% Of 

QEP 

% Of 

CEP  + QEP 

% Of 

Quota 

Ship 

Quota 

Quota 

Ship 

Quota 

Quota 

300.0 

15 

3 

500.0 

18 

4 

450.0 

100.0 

19 

6 

316.7 

20 

7 

285.7 

100.0 

14 

5 

280.0 

15 

6 

250.0 

100.0 

4 

6 

66.7 

5 

7 

71.4 

150.0 

16 

10 

160.0 

19 

12 

158.3 

200.0 

7 

7 

100.0 

9 

8 

112.5 

157.1 

75 

37 

202.7 

86 

44 

195.5 

Total 
NPS  Reg 


Total 
4 + Year 


% 

i-  Year 


M + F 

TOE 

TOE 

RS 

Shipped 

Shipped 

Shipped 

J 

49 

48 

98.0 

Ma 

67 

67 

100.0 

Mo 

53 

53 

100.0 

N 

49 

49 

100.0 

O 

93 

93 

100.0 

R 

46 

46 

100.0 

D 

356 

356 

99.7 

NPS  REG 

Male 

PS  REG  (M  + F) 

PS  + NPS 
Reg  Male 

NPS  Reg 
Female 

NPS  Reserve 
Male  Ground 

NPS  Reserve 
Male  Air 

NPS  Reserve 
Female 

Shipped 

% Of 

RS 

Ship 

Quota 

Ship 

Quota 

Ship 

Quota 

Ship 

Quota 

Ship 

Quota 

Ship 

Quota 

Ship 

Quota 

Ship 

Quota 

Quota 

Ship 

J 

47 

22 

2 

1 

49 

23 

2 

2 

14 

12 

8 

6 

0 

0 

73 

43 

169.8 

Ma 

65 

59 

3 

3 

68 

62 

2 

2 

12 

12 

11 

11 

2 

2 

95 

89 

106.7 

Mo 

50 

46 

4 

2 

54 

48 

3 

3 

15 

15 

0 

0 

0 

0 

72 

66 

109.1 

N 

45 

43 

3 

3 

48 

46 

4 

4 

19 

20 

8 

9 

0 

0 

79 

79 

100.0 

O 

89 

83 

5 

4 

94 

87 

4 

4 

7 

8 

0 

0 

0 

0 

105 

99 

106.1 

R 

43 

57 

5 

2 

48 

59 

3 

3 

10 

10 

2 

2 

0 

0 

63 

74 

85.1 

D 

339 

310 

22 

15 

361 

325 

18 

18 

77 

77 

29 

28 

2 

2 

487 

450 

108.2 

NPS  Regular 
Male  NNC 


NPS  Reg  Male 
MG  I - 1 1 1 A NNC 


% Of 

% Of 

% Of 

Quota 

l-l  1 1 A 

Quota 

Total 

RS 

NIMC 

Quota 

Written 

NNC 

Quota 

Written 

NNC 

J 

43 

33 

130.3 

25 

20 

125.0 

58.1 

Ma 

90 

80 

112.5 

55 

49 

112.2 

61.1 

Mo 

61 

58 

105.2 

40 

35 

114.3 

65.6 

N 

50 

69 

72.5 

34 

50 

68.0 

68.0 

O 

107 

109 

98.2 

66 

67 

98.5 

61.7 

R 

63 

76 

82.9 

39 

57 

68.4 

61.9 

D 

414 

425 

97.4 

259 

278 

93.2 

62.6 

PRODUCTION 

NPS  Reg  Male 
HSG  + HSSR  NNC 
HSG  + %Of 

HSSR  Total 

NNC  Quota  NNC 

43  30  143.3 

81  72  112.5 

59  52  113.5 

47  62  75.8 

107  99  108.1 

58  68  85.3 

395  383  103.1 


NPS  Reg 
Female  NNC 

% Of 
Quota 

NNC  Quota  Written 

2 
4 

4 

5 

6 
4 

25 


PS  Reg  NNC 


NNC  Quota 


0 

5 

7 

4 

9 

3 

28 


NPS  RES  Male 
Ground  NNC 


% Of 
Quota 


RS 

NNC 

Quota 

Written 

J 

22 

17 

129.4 

Ma 

21 

27 

77.8 

Mo 

23 

25 

92.0 

N 

25 

28 

89.3 

O 

15 

15 

100.0 

R 

15 

15 

100.0 

D 

121 

127 

95.3 

ES  Male 
NNC 
% Of 

Res  M 

NPS  RES  Male 
MG  l-lll  A 
NNC 

ResM  %Of 

% Of 

NPS  RES  M 
HSG  + HSSR 

HSG  + 

Quota 

l-lll  A 

1 IMA 

Quota 

Total 

HSSR 

Written 

NNC 

Quota 

Written 

NNC 

NNC 

Quota 

50.0 

15 

11 

136.4 

65.2 

22 

17 

100.0 

19 

19 

100.0 

73.1 

24 

29 

0.0 

19 

16 

118.8 

82.6 

23 

23 

700.0 

25 

18 

138.9 

78.1 

32 

26 

0.0 

10 

10 

100.0 

66.7 

15 

14 

100.0 

12 

9 

133.3 

75.0 

16 

15 

155.6 

100 

83 

120.5 

74.1 

133 

124 

% Of 
Total 


82.8 


% Of 
Quota 
Written 


0.0 

2 

2 

100.0 

125.0 

3 

3 

100.0 

175.0 

2 

2 

100.0 

80.0 

5 

3 

166.7 

150.0 

3 

3 

100.0 

75.0 

6 

2 

300.0 

112.0 

21 

15 

140.0 

RS 

NPS 

Reg 

PS 

Reg 

NPS  + PS  Reg 

NPS  RES 
Male 

NPS  RES 

NPS  RES 
Male 

NPS  RES 
Male 

NPS 

Reg 

PS 

Reg 

NPS 

RES 

Total 

tf 

REC 

Prod 

Total 

Force 

% Total 
Force 
Pool 

Male 

Male 

Male  Prod 

Ground 

Male  Air 

Total 

Prod 

Fern 

Fern 

Fern 

Force 

REC 

APR 

DISCH 

ATTR 

J 

43 

1 

1.22 

22 

1 

23 

0.64 

0 

1 

1 

69 

36 

1.92 

4 

Ma 

90 

3 

1.24 

21 

5 

26 

0.35 

5 

0 

1 

125 

75 

1 67 

7 

5.3 

Mo 

61 

2 

1.15 

23 

0 

23 

0.42 

7 

0 

0 

93 

55 

1.69 

0 

N 

50 

5 

0.83 

25 

7 

32 

0.48 

4 

0 

0 

91 

66 

1.38 

6 

O 

107 

3 

1.33 

15 

0 

15 

0.18 

9 

0 

1 

135 

83 

1.63 

0 

R 

63 

6 

1.11 

15 

1 

16 

0.26 

3 

0 

1 

89 

62 

1.44 

3 

D 

414 

20 

1.15 

121 

14 

135 

0.36 

28 

1 

4 

602 

377 

1.60 

20 

3.2 
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Memorial  Day 


May  1 

National  High  Blood  Pressure  Month  begins. 
Law  Day 

May  3 

Asian-Pacific  Heritage  Week  begins. 

National  Family  Week  begins. 

Washington,  D C.,  is  incorporated  as  a city, 
1802. 

May  5 

Cmdr.  Alan  B Shepard,  USN,  becomes  first 
American  in  space,  1961 

May  8 

V-E  Day  (end  of  World  War  II  in  Europe),  1945. 
First  airplane  order  by  the  Navy,  1911. 

May  9 

Lt.  Cmdr.  Richard  E.  Byrd,  USN,  makes  first 
flight  over  the  North  Pole,  1926. 

May  10 

Armed  corces  Week  begins. 

Mother's  Day. 

May  1 1 

Siam  changes  its  name  to  Thailand,  1949. 

May  13 

Navy  Nurse  Corps  established,  1908 

May  14 

Army  Ordnance  Corps  established,  1811. 
Women's  Army  Corps  established,  1942 
English  physician  Edward  Jenner  performs  the 
first  vaccination  against  smallpox  on  an 
8-year-old  boy,  1 796. 

May  16 

Armed  Forces  Day. 

Japanese  climber  Junko  Tabei  becomes  the 
first  woman  to  reach  the  summit  of  Mount 
Everest,  1975. 


May  17 

The  U.S.  Supreme  Court  declares  that  racially 
segregated  public  schools  were  inherently 
unequal,  1954. 

May  18 

Army  Medical  Service  Corps  established,  1917. 

May  20 

Homestead  Act  signed,  opening  millions  of 
acres  of  Western  land  to  settlement,  1862. 

Charles  Lindbergh  departs  on  first 
trans-Atlantic  solo  flight,  1927. 

May  21 

Clara  Barton  founds  the  American  Red  Cross, 
1881. 

May  22 

Marine  Corps  Aviation  birthday,  1912. 

National  Maritime  Day. 

May  24 

Armed  Forces  Radio  Service  (now  Armed 
Forces  Radio  and  Television  Service) 
established,  1942. 

Samuel  F.B  Morse  transmits  the  words  "What ' 
hath  God  wrought"  from  Washington,  D.C.,  to 
Baltimore,  openinq  America's  first  telegraph 
line,  1844. 

May  25 

Memorial  Day  observed,  federal  holiday. 
National  Missing  Children's  Day. 

America’s  first  manned  space  lab  launched, 
1973. 

May  28 

The  first  black  regiment  from  the  North  leaves 
Boston  to  fight  in  the  Civil  War,  1863. 

May  29 

National  Military  Spouse  Day. 


